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REFLECTIONS 
A MESSAGE FROM OUR CO-CHAIRS

The work that women and children do at Auberge Shalom (be it in our 
shelter, at the Carole & Andrew Harper Counselling Office or through our 
diverse programming) is in almost all cases an act of rebuilding. They are 
rebuilding healthy boundaries and their self-worth; they are seeking to 
reestablish a sense of normalcy in a new home, a new neighbourhood. 
Sometimes they are rebuilding entire social networks. 

Thankfully they do not have to do it on their own. We are so proud to be 
part of such an intricate support system built around the needs of the 
women and children impacted by intimate partner violence (IPV).

Auberge Shalom itself is continuing to rebuild and stabilize in the wake  
of the pandemic. In 2022-2023 our ED Search Committee worked diligently 
to find a new Executive Director to take the reins of this unique organization. 
It has now been about six months since Myriam Ariey-Jouglard began as 
Executive Director of Auberge Shalom and the decision to bring her on in this 
leadership role has been validated time and time again. In her short time at 
Auberge Shalom we have witnessed a profound passion and commitment to 
the cause and can already feel, rumbling just beneath the surface, incredible 
things to come. 

We are incredibly grateful to the staff of Auberge Shalom for their  
patience, grace and dedication during a prolonged transitional period and  
to Elizabeth Gomery for her generosity during her time as Interim Executive 
Director. And we, of course, cannot let this moment pass without thanking 
our Board of Directors, whose unwavering leadership is always grounded in 
the safety of women and children. It was a remarkable group of volunteers 
around the table and their guidance and support truly strengthened 
Auberge Shalom’s mission.

This house has good bones. The foundations laid by Founding President 
Miriam Charron and the Circle of Guardians continue to guide not only our 
programs and services but to inform our organizational culture. 

As ever, we remain deeply grateful for the support of our community  
and look forward to a future where women and children can live free 
from violence and abuse.

JO-ANN LEMPERT & KIMBERLEY TEPPERMAN
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ORGANIZATIONAL LIFE
The Board of Directors, composed of members of the 
community, came together 7 times in the 2022-2023 year with  
a shared mission : to break the cycle of intimate partner abuse 
and build a world safer for all. They led with compassion and 
worked tirelessly to strengthen and stabilize the organization. 

2022-2023  
ASPF COMMITTEES

DEI  
Co-Chairs : Sherry Luger & Linda Mestel

Development  
Chair : Nancy Cummings Gold

ED Search  
Co-Chairs : Charles Flicker & Nanci Ship

Finance  
Chair : Jessica Leitner

Governance  
Chair : Jo-Ann Lempert

Medical Advisory  
Chair : Sherry Luger

Nominations  
Chair : Kimberley Tepperman

2022-2023  
BOARD OF DIRECTORS

Co-Presidents 
Jo-Ann Lempert & Kimberley Tepperman

Secretary 
Charles Flicker

Treasurer 
Jessica Leitner
 
Sherry Luger 
Monica Mendel 
Linda Mestel 
Jenna Schwartz 
Nanci Ship 
Tegan Webster — Staff Representative 
Miriam Charron — Founding President 
Roslyn Pinker Z " L — Director Emeritus
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Staff and Board of Auberge Shalom are deeply 
saddened by the passing of Roslyn Pinker.  
A valued and dedicated Board member since 
1997, Roz was an outspoken and knowledgeable 
advocate for women and children affected  
by intimate partner abuse. Those who knew 
Roz are aware of how she placed the needs of 
clients at the center of services and program-
ming, a principle that grounded our organization’s  
evolution over three decades.

Roslyn Pinker was honoured with the title of 
Director Emeritus at the 2020 Annual General  
Meeting. This title served to celebrate her 
innumerable contributions to Auberge Shalom, 
notably her work in expanding IPV outreach and 
education in the community and her work on 
our Physical Space Committee. Increased visi-
bility for Auberge Shalom’s services was borne 
out of this decade of successful outreach work, 
and Roz fiercely advocated for the opening of 
an external counselling office to serve the needs 
of clients who might never enter a shelter. Her 
work helped make this dream a reality in 2002 
and the external services remain in high demand  
over 20 years later.

Roz had a unique ability to be both forward-
looking and a fount of organizational history. 
We lost a powerful voice around the table but 
Roz’s warmth, intellect and generosity have left 
an indelible mark on the lives of so, so many.

IN MEMORY OF ROSLYN PINKER

Auberge Shalom has always operated with strong 
volunteer involvement  ; a much needed component 
of the way we function and offer services to our 
clients. Despite the fact that we limited in-person 
volunteer experiences due to the pandemic, we 
had a small but steady group of volunteers able 
to help in other ways. We are ready and eager to 
move forward and introduce volunteers back into 
the in-person experience this year and hopefully 
train and introduce new volunteers to join our 
wonderful team.

— BEV 
Shelter & Volunteer Coordinator

THE GIFT OF TIME

850
OVER

volunteer hours 

30
volunteers
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54
PARTICIPANTS
(38 of whom were  
active members of  

Auberge Shalom) gathered  
virtually at the 33rd Annual  

General Meeting
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NEW DIRECTION
A MESSAGE FROM OUR EXECUTIVE DIRECTOR 

MYRIAM ARIEY-JOUGLARD

It is with great enthusiasm that I share with you this annual report which 
showcases the hard work, passion, and talent of our beautiful team  
at Auberge Shalom pour femmes. With just six months under my belt,  
I continue to be amazed on a daily basis not only by the professionalism 
of this team but also by their ability to find solutions and get creative in 
the context of labour shortages and ever-increasing demands. Our team 
humbly works to help clients achieve their goals so that they can all 
have the future they deserve — a future filled with peace and hope. 

We continue to be there for women when they are in crisis: our shelter  
was able to accommodate 80 women and children this year and  
counsellors supported 124 women and children through our Carole  
and Andrew Harper Counselling Office. What is more, Violence Prevention  
has become an essential part of our organization. In 2022-2023 our 
diverse outreach and prevention initiatives reached nearly 800 people ! 

With ever-increasing demands for services, we are enthusiastically 
embarking on the process of building a strategic plan. We are 
mobilizing our team as well as our Board of Directors and several partners 
to reflect on the scope of our mission, the accessibility of our services 
and our position in the fight against intimate partner abuse in the Jewish 
community and the community at large. We are building a new vision for 
Auberge Shalom pour femmes, but one that remains deeply rooted in 
our traditions and values. 

I would like to extend my warmest thanks to our Board of Directors, 
committee members and volunteers, community partners, governmental 
and private financial partners, and our generous community of donors.  
It is thanks to all of you that we are able to create new programs to 
respond to emerging needs. The next few years promise to be full of 
exciting projects that we will build and implement together.  
Thank you for your trust. 

And to all the women who had the courage to ask for help in spite  
of the violence they endured, I salute your resilience and your courage. 
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OUR TEAM
In 2022-2023, in the wake of the pandemic, Auberge Shalom leadership 
invested in recognizing and rewarding the tireless work of the staff.  
A staff wellness program was instituted and new positions were  
created to fortify the team, sustain our critical services and increase  
our capacity for awareness-raising initiatives.

Executive Director

• Myriam Ariey-Jouglard

Clinical Staff (11) composed of :

• Clinical Supervisor

• Associate Clinical Supervisor

• Clinical counsellors and social workers

• Parenting & childcare workers

• Specialized Orthodox Worker

Shelter Support Staff (17) composed of : 

• Shelter & Volunteer Coordinator

• Weekend and Night Workers

• Maintenance worker

• Kosher cooks

Client Programming & Outreach (2) composed of : 

• Director of Programs

• Programs and Evaluation Support

Administration (4) dedicated to :

• Human resources, communications, philanthropy, 
finance, and general administration

Professional Development

• 13 Meet n’ Learns with internal and external facilitators

• Over 69 hours of individual clinical supervision

• 8 group supervision sessions

• 118 trainings covering first aid, tech safety, gender 
diversity, and so much more.

ON MARCH 31, 2023, THE STAFF OF AUBERGE SHALOM INCLUDED :

At Auberge Shalom, the laws of Kashrut are 
upheld at all times whether or not there is a 

Jewish family staying in shelter. An enormous 
thank you to Rabbi Michael Whitman who 

provides Rabbinal support to both clients and 
staff and annual Kashrut Refreshers to the 

whole team.
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Community collaborations create powerful support networks. 
Every connection Auberge Shalom makes strengthens the 
support that we can provide to women and children who  
are impacted by intimate partner abuse. 

STRONGER TOGETHER

12 DAYS OF ACTION TO END VIOLENCE AGAINST WOMEN

* A Jewish divorce

For the second year in a row, Auberge Shalom released one video a day during the 12 Days 
of Action to End Violence against Women (November 25 — December 6). Staff, Board and 
community partners came together to cover diverse topics including breaking your lease in 
the context of IPV, Ghet* refusal, coercive control, parental alienation and so much more !

Thank you to Élisabeth from the Fédération des maisons d’hébergement pour femmes, 
Joanna from Tyndale St-Georges, Andrea from Book Dumpling and Rabbi Michael Whitman 
for sharing your perspectives and lending your voices to this video series. 

We are stronger together !

ASPF staff participated in the following committees :

• Batshaw Clinical Integration Group on Conjugal Violence

• The Community Council on Volunteerism (CCV) of Greater Montreal

• Montreal Director Network

• Comité permanent femmes immigrantes

ASPF is a proud member of the following organizations :

• Association Québécoise Plaidoyer-Victimes

• COCo — The Centre for Community Organizations 

• Community Council of Volunteerism

• Fédération des maisons d’hébergement pour femmes

• Fédération des OSBL d’Habitation de Montréal

• Moisson Montréal

• Regroupement intersectoriel des organismes communautaires de Montréal (RIOCM) 

• Réseau d’action des femmes en santé et en services sociaux de Montréal (RAFSSS)

• SOS violence conjugale

• Table de concertation en violence conjugale de Montréal



PROGRAMS & SERVICES
Auberge Shalom services are developed to complement one another. They build on each other. 
And they are built with our clients in mind — not just their needs but also their strengths.

SHELTER

• 24 – hour crisis phone line

• Secure shelter and confidential location

• Open 24 hours/7 days a week 

• Counselling for residents

• Crisis intervention

• Safety planning

• Specialized support for children

• Accompaniments and advocacy  
(e.g., housing, legal, social services, medical)

• Life necessities (e.g. 3 kosher meals per day, cozy 
bedding, hygiene products)

• Interpretation services

• Celebration of Jewish and  
multicultural holidays

• Access to wi-fi, computers

CAROLE & ANDREW HARPER  
COUNSELLING OFFICE

• Individual counselling by appointment  
in a confidential location

• Support groups and Activity Club

• Jewish community services

• Safety planning

• Accompaniments and advocacy (e.g., Legal, 
social services, medical)

• Interpretation services

CLIENT EMPOWERMENT  
PROGRAMS

• Supporting Resilience Program for mothers  
and children

• Access to Justice Program

• Milestone Program

• Discretionary Fund

• Education Fund

Auberge Shalom services are confidential,  
free of charge, bilingual, inclusive & accessible
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SHELTER
THE SPACE TO REBUILD

In 2022-2023, 32 women and 48 children 
stayed with us in shelter. The shelter team 
diligently worked to balance comfort and 
safety, taking consistent measures to 
ensure the confidentiality of the shelter. 

Alongside crisis intervention, staff provided 
practical support to clients. In 2022-2023, 
shelter staff reported an increase in 
mental health issues, significantly fewer 
community resources available and a high 
number of clients in financially precarious 
situations due to inflation. 

THE TIME TO STABILIZE

Leila’s husband sponsored her move to Canada.  
When she arrived in Canada the abuse escalated.  
With multiple children and no formal education,  
Leila’s decision to leave her husband proved to be  
a steep uphill battle.

Her illiteracy and lack of independence meant she 
was not a candidate for second stage housing. 
Leila’s husband ruined her credit score and due to 
years of isolation and control she did not have any 
references. Despite the fact that she had no access 
to money during the marriage, she inherited a 
significant debt from her husband.

Women healing from abusive relationships need 
not only psychosocial support, but also advocacy 
to navigate systems. Although an average stay in 
shelter is under 2 months, Leila stayed in our shelter 
for 9 months. Her stay in shelter gave her the time to 
stabilize and benefit from Auberge Shalom’s holistic 
programs and services.

Leila is incredibly resilient. She now has professional 
training and a job she loves. Leila has a long road  
of healing ahead of her, but is fighting every day  
for her rights and to have a better life for her and  
her children.

REFERRAL SOURCES

 Self — 28 %

 Police — 3 %

 Psychosocial & Medical services — 41 %

 DYP — 6 %

 CAVAC — 3 %

 Shelter Network — 9 %

 Other — 10 %
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Auberge Shalom  — Shelter

Due to increased length of stays and staffing  
shortages we were forced to turn away 271 women 
due to lack of space. ASPF collaborates with other 
shelters, community resources and SOS violence 
conjugale to ensure that no one is left without the 
support they need.

 Francophone — 44 %

 Anglophone — 37 %

 Allophone — 19 %

 Canadian Citizen — 38 %

 Permanent Resident – sponsored — 6 %

 Permanent Resident — 19 %

 Temporary Visa — 6 %

 Asylum Seeker — 13 %

 Other — 18 % *

950
OVER

Support Calls 
Answered

900
OVER

Interventions and  
multidisciplinary 

meetings

13
Countries  
of origin

32
Women  

in shelter

94%
Occupancy 

Rate 

61
DAYS

Average  
Length of Stay 

STATUS UPON ARRIVAL

LANGUAGES

48
Children  
in shelter

12
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EXTERNAL SERVICES
THE CAROLE & ANDREW HARPER  
COUNSELLING OFFICE

In 2022-2023 ASPF supported 110 women and 14 children through 
our external counselling office. Due to increasing demands for 
services and the complexity of cases, there was a waitlist for services.  
Callers, nonetheless, were met with a warm, non-judgmental voice  
on the line, were provided with referrals when appropriate and were 
able to access Auberge Shalom’s 24/7 support line.

The external services continue to operate within a hybrid model. 
Depending on the needs of our clients, workers provide support 
by phone, virtually or in-person. Clients continue to express a deep 
appreciation for the flexibility.

The Carole & Andrew Harper Counselling Office is a vital access point 
for the orthodox Jewish community and the community at large.  
But it is also the administrative heart of Auberge Shalom. The hybrid 
model also means that we are able to accommodate our growing 
team to meet ever-growing demands. The space is constantly 
morphing from intimate support group set-up to arts and crafts 
station, to business meeting set-up. Staff work hard to ensure that 
the office is always client-centred and a welcoming space for women 
and children impacted by intimate partner abuse.

LANGUAGESREFERRAL SOURCES

28
OVER

countries of origin

1 500
 interventions  

and multidisciplinary 
meetings

OVER

 Self & Personal network — 35 %

 Legal & Police — 2 %

 Psychosocial & Medical services — 23 %

 DYP — 9 %

 ASPF Shelter — 6 %

 Community Resources — 22 %

 Other — 13 %
 Anglophone — 87 %

 Francophone — 10 %

 Allophone — 3 %
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104 
received services through  
the Supporting Resilience  

Program

MOTHERS  
AND CHILDREN 
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JEWISH COMMUNITY SERVICES

Auberge Shalom honours its mission as we mark another year  
of offering safe and culturally sensitive counselling and advocacy  
to Jewish women who have experienced domestic violence. With an 
increasing proportion of Jewish clients seen in the Harper Office 
over the past 5 years, we are breaking the silence and stigma 
around IPV in the Jewish community. At the same time, the 
community needs around the issue of domestic abuse are rapidly 
evolving and deeply complex in the aftermath of COVID. Workers 
report that they are confronting a wide range of intersecting issues 
(i.e. financial, legal, ghet refusals, post separation abuse, mental 
health) with limited community resources available.

SUPPORT FOR MOTHERS  
AND THEIR CHILDREN

Our beautiful children’s space, that sat unfinished 
throughout the pandemic, is not just renewed but well-
worn as we close out the 2022-2023 year. In May, staff 
and Board, guided by Sara Heppner-Waldston, added the 
finishing touches to the mural. The space is now sunny, 
playful and filled with hope. With two dedicated childcare 
workers at the Harper Office, more mothers and children 
have been seen through our Supporting Resilience 
Program than ever before.



Auberge Shalom has completed another cycle of 
empowering and educational support groups for 
women who have experienced intimate partner abuse. 
In 2022-2023, 20 women benefited from valuable 
peer support and the psychoeducation provided  
by our specialized counsellors.

This year, for the first time, Auberge Shalom hosted 
a Self-Care Support Group for the orthodox Jewish 
community. Having facilitators who are known within 
the orthodox Jewish community afforded a level of 
emotional safety and trust for women to take the 
first step to join the group. The bonds built in this 
group were powerful. Clients bravely shared their 
experiences and even came together in celebration 
when participants attained their ghet.

Funded in part by Federation CJA

SUPPORT GROUPS & ACTIVITY CLUB 

This group WAS my self-care.

 — ASPF CLIENT

200
WOMEN AND CHILDREN

broke social isolation 
through our activity club
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I would wake up each Monday 
morning (knowing that group was 
in the evening) with something to 
look forward to.

 — ASPF CLIENT
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Inspired by the Japanese tradition of kintsugi, participants  
in the Healthy Relationships support group created beautiful 
works of art from broken pottery. The philosophy of kintsugi 
treats breakage and repair as part of the history of an object,  
as opposed to something to hide.

This is such an apt metaphor for the work that our clients do 
both in shelter and in our Carole & Andrew Harper Counselling 
Office. A bowl repaired by kintsugi becomes not only whole 
again, but stronger and more beautiful. 

While our clients cannot erase a history of abuse,  
they can heal and transform.

I called the 24/7 support line and began individual counselling 
sessions the following week. The sessions helped me realize that 
I had the resources within me to assert myself and set my limits. 
Then I took part in the Parenting in the Context of Conjugal 
Violence Support Group. I hadn’t been physically abused, so  
I felt that I would be different from others. This group helped 
me to realize that my situation was, in fact, so similar to all the 
other participants. This freed me from a huge weight that I’d 
been carrying around without even knowing it was there, 
hidden under layers and layers of shame. Then I took part in the 
Healthy Relationships Support Group. I was able to listen more 
closely to what was said in this second course because, this time, 
I was at the stage of validating the impacts of having been in 
relationships for so many years with abusers. Learning for the 
first time what a healthy relationship is and what is unhealthy 
or toxic made all the difference to me. I must also say that the 
facilitators made a real difference, both in their competence and 
in their ability to empathize. It’s really a tremendous gift to have 
access to Auberge Shalom resources. I feel supported, accepted  
as I am, and that, in turn, helps me to give myself compassion.

 — ASPF CLIENT

HER STORY.  
HER PERSPECTIVE.  
HER JOURNEY.

Auberge Shalom  — External Services



I came back to Auberge Shalom as Director of 
Programs a year ago with an inspiring mandate : to 
implement a COVID recovery plan that offers holistic 
and empowering programming to our clients 
and to help rebuild community resilience around 
intimate partner violence through our outreach 
and prevention work. Reflecting on the year, we have 
evolved and accomplished so much — it’s been a time 
of reconnection, of learning, and of collaboration.

Auberge Shalom’s clients redefined the word resilience 
in the wake of the pandemic. Their experiences are 
in line with what the latest research shows about 
the gendered impact of COVID — that women are 
disproportionately affected by economic stress, job 
loss, interruptions in critical health services, the 
housing crisis, increased domestic burdens, and 
lack of access to strong legal representation. These 
stark realities pushed us to refresh and rebuild our 
programming so it is responsive to the new and ever-
changing needs.

To truly address violence against women in our 
community, we must not only provide holistic and 
essential services to survivors of IPV, but also work 
to prevent violence from occurring in the first 
place. This year, our outreach and prevention strategy 
focused on building collaborations with schools, 
summer camps, synagogues, health and social service 
providers and community groups. Through capacity-
building workshops, speaking engagements, panel 
discussions and community conversations we 
reached almost 800 people and took important 
strides to address the structural causes of violence 
against women.

Looking ahead, a focus on early education, healthy 
relationships and working with men and boys will be 
powerful strategies to stop violence and abuse. We 
have hopes of expanding our reach even further, but 
this isn’t something we can do alone ! Community 
collaboration sits at the center of our social change 
work. We invite you to reach out to us if you’d like 
to start a conversation around preventing IPV in 
your school, camp, synagogue or community group. 

A MESSAGE FROM OUR DIRECTOR OF PROGRAMS

SARAH ROSENHEK

BUILDING CONNECTIONS

AUDIENCE REACHED  
THROUGH AWARENESS-RAISING ACTIVITIES

 Intimate Partner Violence Workshop

 Awareness Raising Presentations

 Trauma and Resilience Informed Practice for service providers 

 Healthy Relationships Workshops with Youth

109 

250

170

226
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HOW THESE PROGRAMS SUPPORTED ASPF CLIENTS

Food Security

Emergency Needs

Legal

Self-care

Housing

Education

RESPONDING TO EMERGING  
COMMUNITY NEEDS

Providing safe shelter, counselling and advocacy  
to women and children are the foundations of  
Auberge Shalom’s service provision. To affect lasting 
and meaningful change in society, it is imperative  
to take a proactive approach. For this reason,  
Auberge Shalom has significantly expanded its  
programming to fulfill the diversity of client needs 
and to address the root causes of domestic violence 
through awareness-raising in the community.

With Client Empowerment Programming,  
Auberge Shalom is able to support women in the  
ways that they need it most. In order to rebuild and 
gain independence in the wake of intimate partner 
abuse, clients need to find solid footing. Client  
Empowerment Programming helps chip away  
at the barriers (food insecurity, unemployment,  
housing, legal representation, etc.) allowing  
clients the time and space to heal from IPV.

Discretionary Fund 
Provides time-sensitive funds to clients in financially 
precarious situations to meet their basic and 
physiological needs.

Milestone Program 
Celebrates client achievements and life milestones  
by supporting their emergence from food insecurity.

Access to Justice Program 
Improves the experience of women and their children 
as they proceed through the family law, immigration 
or criminal process in the wake of an abusive 
relationship.

Education Fund 
Helps clients move out of the cycle of poverty and 
closer to fulfilling their educational and employment 
dreams.

Supporting Resilience Program 
Strengthens parenting skills and provides tools to 
mothers and children to break the cycle of violence.

18Auberge Shalom  — Meaningful Connections
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At Auberge Shalom, we dream of a world where 
abuse and violence against women ceases to exist, 
and until such a time we have committed to actively 
raising awareness on the issue. ASPF has a long  
and dedicated history of conducting education and 
outreach work. No matter the venue or audience, 
our goal is always the same : to demystify intimate 
partner abuse while also equipping individuals 
with tools to support someone in need.

Over the course of 2022-2023 Auberge Shalom 
prioritized outreach with youth — with a special 
focus on Jewish Youth. ASPF staff led four workshops 
in conjunction with b’nai mitzvot programming. 
They touched on the importance of social justice 
and the Jewish values of Tikkun Olam. We are 
so grateful to the congregations that worked 
our Healthy Relationships workshops into their 
curriculums ! Prevention is the key !

TYPES OF AWARENESS-RAISING INITIATIVES

# held in 2022-2023

11

6

5

4

Healthy Relationship  
Workshops with Youth

IPV Workshops

Awareness Raising Presentations

Trauma and Resilience Informed  
Practice for Service Providers

OUTREACH & EDUCATION
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SOME 2022-2023 HIGHLIGHTS

March 2023
ASPF Book Club

Auberge Shalom and Andrea 
Borod (@bookdumpling) teamed 
up to launch an innovative book 
club centred around the subject 
of intimate partner violence

November 2022
Tyndale St-Georges 

ASPF staff led an IPV presentation 
entitled “ How to Help a Friend ”  
as part Tyndale St-Georges’ Speaker 
Series for parents 

May 2022
Beth Jacob Seminary

ASPF staff facilitated a Healthy 
Relationships workshop with 
young orthodox Jewish women

April 2022
Lauren Hill Academy

ASPF staff facilitated a Healthy 
Relationships Workshop with  
secondary 5 students

July 2022
Elizabeth House

ASPF childcare workers  
led a Healthy Relationships 
Workshop customized  
for young mothers and  
mothers-to-be

October 2022
Cutting through the Silence

ASPF staff facilitated an IPV 
workshop for beauty industry 
professionals, equipping them 
with the tools to recognize  
the signs of abuse in their  
clientele and to offer support  
and resources

January 2023
JGH Psychiatry Rounds

ASPF staff provided a presentation  
on Trauma and Resilience Infor-
med Practice to approximately 
50 healthcare providers

December 2022
12 Days of Action Video Series 

ASPF released 12 awareness- 
raising videos over the 12 Days  
of Action to End Violence  
Against Women 

June 2022
International Northeast  
Region of Women’s League  
of Conservative Judaism

Board President, Kimberley Tep-
perman, spoke to approximately 
80 virtual conference participants 
about how Jewish values conti-
nue to guide Auberge Shalom’s 
service provision



FINANCIALS

 Government Grants and Assistance

 Community & Foundation Grants

 Annual Campaign

 Donations

 Other

OPERATING REVENUE
$ 1,88M

OPERATING EXPENSES 
$ 2,04M

 Counselling & Shelter Staffing and Training

 Client Empowerment Programs

 Facility Expenses

 Prevention and Community Engagement

 Administration and Fundraising

 Other

ASPF is grateful for the mission-based funding from  
the Quebec Government’s « Programme de soutien  
aux organismes communautaires » and the funding  
from the Federal Government and the Secrétariat  
à la condition féminine.

14 %

1 %

REVENUE

12 %

8 %

6 %

15 %

56 %

EXPENSES

3 %

71 %

7 %

7 %
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YOUR IMPACT
The exercise of creating an annual report offers such 
a special moment to reflect on the past year — the 
amazing partnerships that have formed and the 
impact that your support has made on countless lives. 
You are changing the future for the better.

Our monthly donor community surpassed $ 4,500 
this year ! Beyond the immediate financial impact, 
your commitment to supporting us on a regular basis 
demonstrates a profound belief in our mission. Thank 
you for walking the walk with us !

Our administrative staff are ever-inspired by the 
messages of love that you entrust us to send through 
our tribute card program. These cards brought in 
over $ 17,000 ! From birthdays to condolences to 
weddings — these cards tell both your loved ones 
and the clients of Auberge Shalom that you care.  

The thoughtful and creative in-kind donations never 
cease to amaze us. They provide clients with the 
things they need (like linens and kitchen utensils for 
their new homes) and things they didn’t know they 
needed (like flowers on Mother’s Day and fidgets for 
kids, just because!) These amazing gifts not only lift 
their spirits but help set them up for success. 

Our Annual Campaign letter might have looked 
a little different this year, but the enthusiastic 
response came as no surprise — you helped us raise 
over $ 100,000 ! Thank you to Development Chair, 
Nancy Cummings Gold, for penning a beautiful letter 
and to the courageous client who shared her story to 
inspire action.

While we cannot list every contribution in this report, 
know that the collective impact of these donations 
transforms not just lives but communities. 

And that is, in no small part, thanks to you.

A mission-based endowment is a truly 
extraordinary gift. Not only does it provide a 
solid financial foundation but it also ensures 
that an organization has flexibility to adapt 
services and build programming around 
ever-evolving needs.

Upon the passing of Ben Zukierman, his 
family - whose ties to Auberge Shalom run 
deep - established a generous endowment to 
benefit the clients of Auberge Shalom. With 
so much of Auberge Shalom’s work centering 
around the impact of intergenerational 
trauma, it is particularly inspiring to witness 
the power of intergenerational philanthropy. 
The Ben & Mary Zukierman Legacy Fund is 
a beautiful example of how, when families 
embrace the spirit of Tikkun Olam and 
pass it on to future generations, they 
fuel lasting change within the Jewish 
community and beyond.

Given the perpetual nature of an 
endowment, The Ben & Mary Zukierman 
Legacy Fund allows Auberge Shalom 
to strategically plan for the future, 
strengthening programs and services to 
provide holistic support for women and 
children impacted by intimate partner 
abuse. Thank you to the Mikelberg/Krebs/
Zukierman Families for building a legacy  
of generosity that will continue to grow  
and shape the community for generations  
to come. 
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A building is not something 
that you finish. A building is 
something you start.



• Felicia & Arnold Aaron 
Foundation

• Haim & Devorah Abenhaim

• Adler & Lipkus Foundation

• Leah Berger

• Marilyn Berson Cohen  
& Howard Cohen

• Brandon Blant

• Eric Brat

• Richard Budgell

• Peter Cohen

• Edna Cohen

• Ariela & Irwin Cotler

• CPE Hebrew Foundation

• Aviva & Ami Drazin

• Drucorp Holdings Inc.

• Elaine & Ricky Dubrovsky

• Toby Fainsilber

• Brian Bronfman  
Family Foundation

• Federation CJA

• Melissa Felsky

• Aaron & Wally Fish Family 
Foundation

• FL Fuller Landau LLP/SENCRL

• Joel Goldman

• Stephen & Saryl Gross

• Andrew & Carole Harper 
Tolerance Fund

• Sara Heppner-Waldston  
& Dan Waldston

• Norma Joseph

• The Helen Kornreich  
Charitable Foundation

• Betty Laxer

• Maude Leblond & Jim Shannon

• Karen Levine

• Lloyd Liverant

• Betty & Charles Maldoff

• The Marchab Foundation

• Cummings & Gold Families

• Mazon Canada

• Danielle Medina

• The Mikelberg Family Foundation

• Paula Moser

• Chana Notik

• Valerie Ohana

• Rachel Ship Foundation

• RBC Foundation

• Julia & Stephen Reitman

• Stephanie Rossy

• Diane Sasson

• Shaare Zion Congregation

• Harvey Sheffren

• Marcia Shuster

• Gisela Sipos Z " L 

• Lawrence & Carla Stein

• Johanne & Norman Sternthal 
Foundation

• Howard Szalavetz

• Elliott Tepperman

• Gabrielle Tiven

• Fred C. & Lionella Ullman 
Endowment Fund

• The University Women’s Club  
of Montreal Public Foundation

• Tegan Webster & Charles Flicker

• R. Howard Webster Foundation /  
Fondation R. Howard Webster

• Eric T. Webster Foundation

• Rhoda Weiss

• Wilensky’s Customers

• Zeller Family Foundation

• Robert & Randy Zittrer

• The Ben & Mary Zukierman 
Legacy Fund

• Leechen & Michael Zukor

PARTNERS  
ON OUR JOURNEY
We are so appreciative of all contributions. While we would love to acknowledge each  
and every donation, space limitations prohibit our ability to do so. Not included in this list  
are donations under $ 1000 and all in-kind gifts (which amount to over $ 35,000 !) We also 
extend our gratitude to those who wish to remain anonymous.
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24/7 SUPPORT LINE

514-731-0833

ADMINISTRATION 

514-485-4783

OUR MISSION

Auberge Shalom pour femmes is a Jewish  
community-based centre addressing the needs  
of all women and children whose lives have  
been affected by conjugal violence.

We provide a continuum of professional  
services in both a shelter setting and in an  
external counselling office.

All services are provided in a safe, confidential  
and supportive environment.

Auberge Shalom is committed to breaking  
the cycle of violence through education, 
prevention and advocacy.

aubergeshalom.org

Charitable number : 
14000 5265 RR0001

P.O. Box 386 Snowdon Station 
Montréal (Québec)  H3X 3T6 Canada

linkedin.com/company/auberge-shalom-pour-femmes/

FOLLOW US !

instagram.com/aubergeshalompourfemmes/

facebook.com/Auberge-Shalom-pour-femmes-109203285328711/


